EXECUTIVE COMMITTEE
REGULAR MEETING
MINUTES

Thursday, April 23, 2009 — 1:00 p.m.

Employment Development Department
1880 Sierra Gardens, Suite 100
Roseville, CA 95661

Teleconference Site:
El Dorado County
Chamber of Commerce
542 Main Street
Placerville, CA 95667

ROLL CALL AND INTRODUCTION OF GUESTS

Meeting called to order at 1:14 p.m.; quorum established

Membership changes: Delores Bothello — resigned
Robert Williams — accepted position

Present: Tink Miller, Ed Hardenbrook, Dave DelLeonardis,
Robert Williams, Laurel Brent-Bumb*

Guests: Jason Buckingham, Michael Indiveri, Sue Van Zant,
Lorna Magnussen, and Liz Taylor-Weber

* indicates teleconferencing site

Il. APPROVAL OF AGENDA

Revise to remove agenda item Ill. 2. Consent Agenda; carryover to next meeting.

MOTION to approve revised agenda by DelLeonardis; second by Hardenbrook.
MOTION passed unanimously by roll call vote.

WIB Agenda — 05-21-09
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CONSENT AGENDA

1. APPROVAL OF MINUTES FROM FEBRUARY 19, 2009
EXECUTIVE/FINANCE COMMITTEE MEETING

2. APPROVAL OF WIB EC/FC RETREAT MINUTE — 03-13-09 (REMOVED)

3. REVIEW OF MINUTES FROM MARCH 19, 2009 GB/WIB JOINT MINUTES

MOTION to approve consent agenda items 1 and 3 by DelLeonardis; second by
Brent-Bumb. MOTION passed unanimously by roll call vote.

PUBLIC COMMENT — FOR THOSE ITEMS NOT ON THE AGENDA

Magnussen noted for the record that a unanimous vote would be accepted as a
roll call vote.

Miller announced that Delores Bothello had to resign from the Executive
Committee. She officially welcomed her replacement, Bob Williams, who had
accepted the position.

EXECUTIVE DIRECTOR’'S REPORT....AND
ARRA/STIMULUS UPDATE.

COMBINED PER BUCKINGHAM'S REQUEST

Buckingham reported on the CEO Clean Energy Roundtables (report-out
attached). It was quite a successful series of events. They received a lot of
good information.

Outcomes:

e Need for synchronization of the regional permitting processes.

e Local support of AB811 (a bill which passed last year at the state level) still
needs to be adopted locally and will serve as a financing tool.

e Indentify training needs (universal - industry specific not company specific)
We need to: 1) identify what training programs are currently out there;
2) identify what job tasks the employers’ actually need, and 3) develop the
curriculum to meet those needs either with the employer, community college,
or whomever would be the appropriate provider.

e Assistance in removing what they call the “pirates” of the industry.
Discussions included trying to develop a minimum level of education required
at the state level to receive a home improvement salesperson’s license.

e Salesperson educational objective is so employers will not have to spend a lot
of time on the job training to calculate energy, determine structural criteria,
routes of conduits, job site plans; permitting processes; building codes, and
proprietary software systems. (Energy Literacy Academy)

WIB Agenda — 05-21-09



Page 3

As a result, the idea is to define all the critical tasks needed for the job. Then we
can tailor the education to achieve those tasks. The objective is to shorten the
length of time it takes to get someone industry knowledgeable. Hopefully,
eventually we can influence the state system by setting a minimum level of
criteria involved for the licensing process.

GSWIB had approved up to $25,000. SETA and GSWIB are contracting with the
Green Capital Alliance for data collection and analysis, etc. to identify training
needs. We will be splitting the $44,000 contract with SETA.

We are hoping to have some initial information by the end of May as our first
deliverable. We want to ensure that we incorporate this information, so that we
can get it in our planning for the next program year. What the information will
allow us to do is set up customized employer training, multiple employer training
as well as a group classroom environment to train people under one contract.

Summer Youth Program

e Demanding 120% of everyone’s time.

e Bids went out for In-School Youth (ISY) & Out-of-School Youth (OSY)
Summer Projects/Programs. ISY project has 3 components: work readiness,
work experience, and academic enrichment. In addition to those three
components, they also had to connect to one of our 5 critical industry clusters
(construction; green clean; science, technology, engineering and math; health
care and skilled manufacturing).

e 19 proposals received from El Dorado/Alpine County; kudos to Supervisor
Santiago, Dr. Vicki Barber, and the El Dorado Consortium, who worked very
hard to make sure that we would get enough bids.

e 4 proposals (7 projects) received from Placer County; 2 will be funded for ISY;
4 for OSY.

e Second bid process was sent out targeting Placer County due to the initial
response coinciding with spring break; this bid process was sent directly to
schools vs office of education.

¢ Individual worksites are also being established.

e Some funds may remain for a summer youth program next year in Placer
County if all the funds are not expended.

e Website recovery.goldensierrawib.com shows awarded projects.

e Anticipate spending 50%; may not reach original goal of 70% this year.

Miller inquired if there was any potential to expand the scope and serve more
students in Placer County. Buckingham said it is a possibility, and will explore
this. Buckingham said another possibility would be to operate some projects
ourselves. There are some things that we want to do with the One Stop with
regards to Youth Services and technology.
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DeLeonardis asked if leftover funds could be made available to proposals not
originally awarded. Buckingham stated that the only proposals not awarded did
not meet all components; however, if all proposers not awarded were
approached to submit missing components this could be explored.

In addition, Buckingham noted that he has approached Placer County Office of
Education on the potential for an e-learning project that would put some of our
courses online. There is a Liberal Arts Club (Future Teachers of America) that
would be appropriate for doing this sort of thing.

Layoff Aversion/Business Retention Programs

e Received just under $400,000 from stimulus.

e $310,000 in RFP to be released to provide financial assistance for staffing
existing economic development organizations within our counties. This will
provide for us--on a contract basis-- layoff aversion business services for up
to a 24 month period. We want to access existing conduits, and enhance
them as they have established business relationships.

e Regular Rapid Response allocation may also be used to continue programs.

Miller asked if this is something the 3 county economic development departments
can apply for. Buckingham stated that it targets public or private organizations
that provide economic development services within our 3 counties.

Additional Summer Youth

e Hired 3 people

e For El Dorado County we will be the employer of record for the youth, but the
El Dorado County staff will provide the case management. Hopefully, we will
be able to augment their existing contract to accommodate the increase in
staff time.

Auburn relocation

e Hired 2 more people, so that we can open the Auburn office full-time and
work during lunch after the move. Altogether, we have hired 4 FTE, but 5
individuals.

e Anticipate move will take place on 7/1.

e After the move, One Stop will be open full-time including lunch hour

e Currently working on tenant improvement issues with the state as we
negotiated the lease without including tenant improvements. We did this for a
couple of reasons: 1) They don't have to put up the tenant improvements, so
they are more willing to provide us with a discount rate on the lease, and
2) we don’'t want to be tied to a long-term/high cost lease if economy turns
around.

The state (Workforce Investment Division, EDD) wants us to go and get the
plans drawn so that they can review and approve all costs.

WIB Agenda — 05-21-09
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VII.

Miller asked if DOL could provide citations of other sites that have done this.
Buckingham stated that he is currently working with local contacts on this.

Buckingham’s concern was paying for two buildings if this is not resolved by
June.

DeLeonardis recommended that the Governing Body be kept informed on this
issue.

Buckingham stated that we have budgeted up to $25 sq. ft., which comes out to
approximately $125,000. We anticipate also going wireless.

Miller added that with business closures on the rise there is a surplus of office
equipment (partitions, cubicles, etc.); Placer County Surplus as well as State
Surplus may also be an option. Buckingham will pursue that suggestion.

Buckingham shared that Norma Santiago, El Dorado Supervisor wanted to say
“thank you” because the GB and the WIB approved her attending the Cap-to-Cap
trip in Washington.

WIB COMMITTEE UPDATES

BSC

e Hired a consultant with marketing funds to develop their Strategic/Vision Plan
(Kathy Garcia and Kathy Schmitz). Kathy Garcia is known and respected for
developing the NORTEC model. We are defining the scope of work for the
consultant.

e We have 3 teams that are working on the One Stop integration model.
We are really looking at doing a major philosophy change with regards to
serving businesses.

e Funded $10,000 towards the Energy Literacy Academy outlined in Executive
Directors report.

OSsD
e Information was shared from the BSC meeting; they were equally excited
about the direction.

Bylaws
e Currently being reviewed by legal counsel.

Finance Committee
e Scheduled for June 5.
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Youth Council
e (Going through the process of refining the Youth RFP for future years via data
collection out in the community.

Miller stated that they are on track to form a Placer County Youth Advisory
Commission. Itis on the Board of Supervisors’ agenda to do something towards
making it happen.

VIill.  EL DORADO CONSORTIA UPDATE

Buckingham reported that they have really been hitting the pavement hard to
help us get the summer project going. He is thankful for all the work the staff has
done.

Brent-Bumb shared as a FYI, Job One is going to be working on a formal MOU
with the county to outline our responsibilities as an oversight board for them.

Miller asked if things are going well for the Tahoe site since they have relocated.
Buckingham commented that they have been very busy; the new site is very
nice. He has started discussions with Butte County for North Tahoe to define
how we are going to serve that area. The lease is up for the EDD building and
they only have two staff, and they are thinking about moving to the Family
Resource Center in Nevada County. He said that focusing on business services
in that area may be the key.

IX. FUTURE AGENDA ITEMS/NEW BUSINESS

Standing items

X. NEXT MEETINGS

June 18™, 1:00 — 3:00 pm., Roseville EDD

XI. ADJOURNMENT

MOTION to adjourn at 2:14 p.m. by Brent-Bumb; second by Hardenbrook.
MOTION passed unanimously.

WIB Agenda — 05-21-09



Golden Sierra Job Training Agency
Budget Narrative
For Fiscal 2009/2010

Reference
Description Schedule  Line #
1. For purposes of this first draft, we have assumed that Formula Funding will remain flat
for the next fiscal year. F1 1,2,3,7
2. We have included ARRA estimates based on information provided by the State.
3. We have added a total of 5 full time employees (limited term) based on ARRA funding.
These positions are projected to last 18 months to 2 years, based on that funding.
4. Health care cost are estimated to increase by 10% next year.
WIB Meeting 5/21/09
5. We have received notification from the State regarding our 09/10 Regular Allocations.
They have increased by approximately $1.27 million over last year, excluding Rapid F1, 1-6,
Response (which has yet to be disclosed). Preliminarily, we have allocated additional E3 53
fund to El Dorado, and left the rest in the Contigency. We will then allocate funds as E4 80
we develop more specific program.
6. Carry Inis estimated at $200,000 but will be dependent upon final operating results. F1 14
7. ARRA Rapid Response has been set at $393,578 F1 29

09-10 Line Item Budget Draft 2 (5-15-09)
5/18/2009 Narrative Page 1 of 2
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Golden Sierra Job Training Agency

Budget Summary

For the Fiscal Year Ending 6/30/10

Funding Sources

Total Carry In Amounts
Total New WIA Allocations

Special Funding

Total Funding

Expenditures

Contractually Obligated Retiree Benefits
Operations

Salaries and Benefits
Services and Supplies

Total Operating Expenses

Subcontracted Services

Direct Training to Clients

Committee Budgets

Contingency Funds

Total Expenditures

08/09 Budget

Revised 09/10

Amounts Budget

$ 250,000 $ 200,000
$ 2,891,537 $ 4,119,072
$ 100,000 $ 3,898,791
$ 3,241,537 $ 8,217,863
$ 256,781 $ 260,201
$ 981,177 $ 1,443,657
$ 345,975 644,375

1,327,152 2,088,032
$ 933,435 $ 3,034,539
$ 428,705 $ 1,171,738
$ 45,000 $ 60,000
$ 250,464 $ 1,603,354
$ 3,241,537 $ 8,217,863

09-10 Line Item Budget Draft 2 (5-15-09)

5/15/2009

Budget Summary

S1

Page 1 of 1



Golden Sierra Job Training Agency

Summary of Funding Sources

For the Fiscal Year Ending 6/30/10

® > —r

WIA Formula Allocations

10

Adult
Youth

Dislocated W orker

Governor's Economic
Stimulus - Dislocated W orker

Subtotal

Formula Rapid Response
(2008/2009 Estimated)

Incentive

Total WIA Allocations

11  Estimated Carry Over Amounts

12

13

14

15

16

5/15/2009

Adult
Youth
DW
DW Fed Recap/reallot

DW Augmentation

201/202

301/302

501/502

428

540/541

113

201/202

301/302

501/502

504

511

08/09 Budget

5/15/09

Revised 09/10

F1

Change - Increase (Decrease)

Amounts 09/10 First Draft Revision Total Revisions Budget over Prior Year
Amount Percentage
$ 671,089 $ 671,000 $ 439,837 $ 439,837 $ 1,110,837 $ 439,748 65.53%
$ 681,257 $ 681,000 $ 457,698 $ 457,698 $ 1,138,698 $ 457,441 67.15%
$ 1,209,892 $ 1,210,000 $ 439,537 $ 439,537 $ 1,649,537 $ 439,645 36.34%
$ 108,056 $ - $ - $ - $  (108,056)
$ - $ - $ -
$ 2,670,294 $ 2,562,000 $ 1,337,072 $ 1,337,072 $ 3,899,072 $ 1,228,778 46.02%
$ 221,243 $ 220,000 $ - $ 220,000 $ (1,243) -0.56%
$ - $ - $ - $ -
$ 2,891,537 $ 2,782,000 $ 1,337,072 $ 1,337,072 $ 4,119,072 $ 1,227,535 42.45%
$ 250,000 $ 200,000 $ 200,000 $ 200,000
$ - $ -
$ - $ -
09-10 Line Item Budget Draft 2 (5-15-09)
Funding Sources Page 1 of 2



Golden Sierra Job Training Agency

Summary of Funding Sources

For the Fiscal Year Ending 6/30/10

F2

L
i
n
e

08/09 Budget 5/15/09 Revised 09/10 Change - Increase (Decrease)
# Amounts 09/10 First Draft Revision Total Revisions Budget over Prior Year
17 Special Rapid Response 526 $ - $ -
18 Unused El Dorado Contract $ - $ -
19 Adult Reallocation 203 $ - $ -
20 DW 503 $ - $ -
21 Total Carry In Amounts $ 250,000 $ - $ 200,000 $ 200,000 $ 200,000 $ (250,000) -100.00%
22
23 Special Funding
24 Talent Transfer Grant $ 100,000 $ - $ -

American Recovery &
25 Reinvestment Act $ - $ - $ -
26 ARRA Adult $ 541,861 $ - $ 541,861
27 ARRA Youth $ 1,239,046 $ - $ 1,239,046
28 ARRA DW $ 1,724,306 $ - $ 1,724,306
29 ARRA Rapid Response $ 393578 $ 393,578 $ 393,578
30 $ -
31 Total Special Funding $ 100,000 $ 3,505,213 $ 393578 $ 393,578 $ 3,898,791
32
33 Total Funding Sources $ 3,241,537 $ 6,287,213 $ 1,930,650 $ 1,930,650 $ 8,217,863 $ 3,045,676 93.96%
34
35
THE 09/10 Carry In amounts are estimates current performance. Estimates will be
updated as soon as more accurate amounts are available.
09-10 Line Item Budget Draft 2 (5-15-09)
5/15/2009 Funding Sources Page 2 of 2



Golden Sierra Job Training Agency

Summary of Operating Expenditures

For the Fiscal Year Ending 6/30/10

L

i

n

e

# Description

Contractually Obligated Retiree
1 Benefits
2 Retiree Health Care
Amortization of Unfunded PERS
3 Pension Liability
4 Total Retiree Benefits:
Salaries and Benefits

7 Salaries (incl. One Stop Operations)
8 Voluntary Layoff Incentive
9 Extra Help
10 Vacation payoff
11 Sick Leave/Vacation Payoff
12 P.E.R.S. Retirement
13 F.I.C.A. - Staff - Medicare
14 Employee Group Ins.
15 Other payroll benefits -Xtra help
16 Total Salaries & Employee Benefits:
17
18 Services and Supplies:
19 Communications
5/15/2009

E1l

Object 08/09 Budget 09/10 First 5/15/09 Revised 09/10 Change - (Increase)
Level 3 Amounts Draft Revision Total Revisions Budget Decrease over Prior Year
Amount Percentage
$156,781 $160,201 $0 $160,201 ($3,420) -2.18%
$100,000 $100,000 $0 $100,000 $0 0.00%
$256,781 $260,201 $0 $0 $260,201 ($3,420) -2.18%
1002 &
1005 $ 702,575 $ 933,980 $0 $933,980 ($231,405) -32.94%
1002 $ 7,000 $ - $0 $0 $7,000
1003 $ 40,000 $ 114,571 $0 $114,571 ($74,571) -186.43%
1002 $ 10,000 $ 10,000 $0 $10,000 $0 0.00%
1006 $ 1,000 $ 1,000 $0 $1,000 $0 0.00%
1300 $ 115,084 $ 219,393 $0 $219,393 ($104,309) -90.64%
1301 $ 10,187 $ 13,543 $0 $13,543 ($3,356) -32.94%
1310/1315 $95,331 $ 151,171 $0 $151,171 ($55,840) -58.57%
1565 $ - $ - $0 $0 $0 #DIV/0!
$ 981,177 $ 1,443,657 - $ - $ 1,443,657 ($462,480) -47.14%
2051 $ 25,000 $ 30,000 $0 $30,000 ($5,000) -20.00%

200/2010 First Draft

Page 1 of 4



Golden Sierra Job Training Agency

Summary of Operating Expenditures

For the Fiscal Year Ending 6/30/10

L

i

n

e

# Description
20 Gen. Liability Insurance
21 Maintenance - Equipment
22 Client Tracking System
23 Maintenance Bldg
24 Maintenance - Janitorial
25 Dues, Subs & Memberships
26 Miscellaneous Expense
27 Printing
28 Office Supplies
29 Postage
30 Administration - Services-data
31 Audits, Other Services
32 Auditor's (Jose) time-2555
33 Prof/Special Services, County
34 Legal Services
35 Advertising/Legal Notices
36 Rents & Leases - Equipment
37 TVR/Safety
38 Rents & Leases - Buildings
39 Small Equipment
40 Training (Board & Staff)
5/15/2009

200/2010 First Draft

Object  08/09 Budget 09/10 First 5/15/09 Revised 09/10
Level 3 Amounts Draft Revision Total Revisions Budget
2140 % 14,000 $ 16,000 $0 $16,000
2200 % 13,600 $ 30,000 $0 $30,000
2202 $ 12,000 $ 5,000 $0 $5,000
2405 % 1,500 $ 3,500 $0 $3,500
2406 % 3,600 $ 3,600 $0 $3,600
2439 % 12,000 $ 31,000 $0 $31,000
2456 % 1,000 $ 1,000 $0 $1,000
2511 % 4,000 $ 4,000 $0 $4,000
2523 $ 24,000 $ 24,000 $0 $24,000
2524 % 3,600 $ 3,600 $0 $3,600
2550 % 1,500 $ 1,500 $0 $1,500
2555 % 25,000 $ 30,000 $0 $30,000
2555  $ 10,000 $ 10,000 $0 $10,000
2556 % 18,000 $ 25,000 $0 $25,000
2561 % 30,000 $ 180,000 $0 $180,000
2701 $ 12,000 $ 12,000 $0 $12,000
27110 % 3,000 $ 3,000 $0 $3,000
2124 % 2,000 $ 5,000 $0 $5,000
2121 % 52,000 $ 88,000 $0 $88,000
2821 % 15,000 $ 20,000 $0 $20,000
2844 % 15,000 $ 45,000 $0 $45,000

E?2

Change - (Increase)

Decrease over Prior Year

($2,000)
($16,400)

$7,000
($2,000)

$0
($19,000)

$0

$0

$0

$0

$0
($5,000)

$0
($7,000)
($150,000)

$0

$0
($3,000)
($36,000)
($5,000)
($30,000)

-14.29%
-120.59%
58.33%
-133.33%
0.00%
-158.33%
0.00%
0.00%
0.00%
0.00%
0.00%
-20.00%
0.00%
-38.89%
-500.00%
0.00%
0.00%
-150.00%
-69.23%
-33.33%
-200.00%

Page 2 of 4



Golden Sierra Job Training Agency

Summary of Operating Expenditures

For the Fiscal Year Ending 6/30/10

L

i

n

e

# Description
41 Landfill Dump Fee
42 Travel & Transportation/Comm
43 Staff Mileage
44 Meals/Food Purchases
45 Utilities
46 A-87 Costs
CY
48 Total Services & Supplies:
49
50 Subcontracted Services
51 Professional Services
52 Formula RR Subcontracts
53 Contract(El Dorado Consortia) - WIA
54 Economic Recovery Stimulus Money
55 Total Subcontracted Services
56
57 Direct Training $ to Clients
58 IR/ITA Contracts(Training)
59 OJT Contracts
60 Cal Works / WEX Contracts
61 Special Youth Projects
62 Client Supportive Services
5/15/2009

ES3

200/2010 First Draft

Object 08/09 Budget 09/10 First 5/15/09 Revised 09/10 Change - (Increase)
Level 3 Amounts Draft Revision Total Revisions Budget Decrease over Prior Year
2862 % 175 $ 175 $0 $175 $0 0.00%
2031 $ 10,000 $ 30,000 $0 $30,000 ($20,000)  -200.00%
2032 $ 10,000 $ 15,000 $0 $15,000 ($5,000) -50.00%
2064 % 5,000 $ 5,000 $5,000
2065 % 11,000 $ 11,000 $0 $11,000 $0 0.00%
3551 % 12,000 $ 12,000 $0 $12,000 $0 0.00%
$ 345975 $ 644,375 $ -3 -8 644,375 ($298,400) -86.25%
2555  $ 30,000 $ 60,000 $0 $60,000 ($30,000)  -100.00%
2555 $ 105,000 $ 105,000 $0 $105,000 $0 0.00%
2555 $ 798,435 $ 720,510 $ 620,529 $620,529 $1,341,039 ($542,604) -67.96%
2555  $ - $ 1,528,500 $1,528,500
$ 933435 $ 2414010 $ 620,529 $ 620,529  $ 3,034,539 ($572,604) -61.34%
2841 $ 250,957 $ 300,000 $0 $300,000 ($49,043) -19.54%
2841 $ - $ 50,000 $50,000
2841 $ - $ 50,000 $50,000
2841 $ - $ 616,000 $0 $616,000 ($616,000)  #DIV/O!
2840 $ 100,000 $ 100,000 $0 $100,000 $0 0.00%

Page 3 of 4



Golden Sierra Job Training Agency

Summary of Operating Expenditures

For the Fiscal Year Ending 6/30/10

E4

L

i

n

e

Object 08/09 Budget 09/10 First 5/15/09 Revised 09/10 Change - (Increase)

# Description Level 3 Amounts Draft Revision Total Revisions Budget Decrease over Prior Year
63 Client Training Supplies 2522 $ 18,000 $ 20,000 $0 $20,000 ($2,000) -11.11%
64 Other Payroll - WEX, Clients 1015 $ 50,857 $ 25,000 $0 $25,000 $25,857 50.84%
65 Workers' Comp. WEX clients 1315 $ 5,000 $ 5,000 $0 $5,000 $0 0.00%
66 WEX FICA 1565 $ 3,891 $ 5,738 $0 $5,738 (%$1,847) -47.46%
67 Less: Existing Contracts
68 Total Direct Training $ $ 428,705 $ 1,171,738 $ - $ - $1,171,738 ($643,033) -149.99%
69
70  Committee Budgets
71 Business Services $ 25,000 $ 20,000 $0 $20,000
72 One Stop Service Delivery $ 20,000 $ 20,000 $0 $20,000
73 Youth Services $ - $ 20,000 $0 $20,000
74 $0
75 Total Outreach $ $ 45,000 $ 60,000 $ - $ - $ 60,000 $15,000
”
78 Total Expenditures $2,991,073 $5,993,980 $620,529 $620,529 $6,614,509 -$1,964,936
79
80 Contingency Fund 5600 $ 250,464 $ 293233 $ 1,310,121 $ 1,310,121 $1,603,354 0.00%
81
82 Total Cash Expended or Contingent $3,241,537 $6,287,213 $1,930,650  $1,930,650 $8,217,863

5/15/2009 200/2010 First Draft Page 4 of 4



Golden Sierra Job Training Agency

Analysis of ARRA Subcontracted Services & Contingency Fund

For Fiscal 2009/2010

AARA Subcontracted Services

El Dorado County

County Economic Development Agencies

Data Collection Initiatives (Energy Literacy & Internship Programs)
Business Succession Planning

Regional Professional Network

North Tahoe Services

Summer Youth Program Management

Total ARRA Subcontracted Services

Contingency Fund

Current balance

Anticipated Uses of Contingency
Tenant Improvement for new Auburn Location
Targeted Carryover amount

Funds remaining to be allocated as program plans are developed

Total Contingency Fund

09-10 Line Item Budget Draft 2 (5-15-09)
5/15/2009 ARRA Subcontract & Contingency

5/15/09

First Draft Revision

AR A e B e ]

603,500
300,000
50,000
50,000
75,000
75,000

375,000

1,528,500 $ -

* +H

293,233

150,000
143,233 $ 156,767

$ 1,153,354

293,233 $ 1,310,121

Page 1 of 2



Revised
Total

603,500
300,000
50,000
50,000
75,000
75,000
375,000

R R A A

$ - $ - $ - $ 1,528,500

$ 293233

150,000
300,000

1,153,354

B H BB PP

$ - $ - $ - $ 1,603,354

09-10 Line Item Budget Draft 2 (5-15-09)
5/15/2009 ARRA Subcontract & Contingency Page 2 of 2



JOB Employment and training services
TRAINING for Alpine, El Dorado, Nevada,

Placer and Sierra counties.
GoLDENSIERRA  AGENCY

WORKFORCE INVESTMENT BOARD
Youth Council

Name: Scott Steelman

Residence Address: 5816 Meadowdale Ct. Rocklin Ca 95677 Phone: (916) 415-1599

Business Address: 2840 El Centro Rd. Sacramento Ca 95833 Phone: (916) 616-1494

Time available for meetings (days, evenings, etc.): Usually during the day

Please check (if applicable)
[] Juvenile Justice [[] Law Enforcement [] Public Housing Authority

|:| Other youth service agencies Organization(s) with youth experience

Qualifications/Areas of expertise related to serving youth:

I work for the IBEW and we have several agreements with School Districts which employ high school kids as
interns in the building trades during the summer. We also have an apprenticeship which educates and employs
young kids as they leave high school. We give families who don't have funds for college or their kids just don't
want to go, an avenue to learn a trade and make a good living. :

| also have 3 children which helps tremendously.

What experience do you have serving on youth boards (i.e., school boards, PTA, School to Career,
youth sports programs, Juvenile Justice Commission, etc.)?

No boards or commisions but | did coach little league.

Additional Comments (attach resume if you wish):

NA




JOB Employment and training services
TRAINING for Alpine, El Dorado, Nevada,

‘M Placer and Sierra counties.
coLpensierrA - AGENCY

WORKFORCE INVESTMENT BOARD
Youth Council

Membership Applicatian

Have you ever participated in a JTPA or WIA funded program? yes _ no

If yes, list the following information:
Name of the program: JTPA WIA

Name of the agency providing your training and/or services:

Type of training or services you received:

Date/Dates you received training or services:

Are you the parent of a youth participating in a JTPA or WIA program? yes X no

If yes, list the following information:
Name of the program: JTPA WIA

Name of the agency providing your training and/or services:

Type of training or services you received:

W ST 2007

Applicant Signature Date
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JOB Employment and training Sgrvices
TRAINING for Alpine, £/ Dorado, NEyads,

Placer and Sierra cogpties.

(;;LDEN SIER;;A AGENCY

WORKFORCE INVESTMENT BOARD
Youth Council

Name: Sue Van Zant ‘
Residence Address: 8221 Canyon Oak Drive Phone: 916-722-3063
Business Address: 175 Fulweiler Avenue, Auburn, CA Phone: 530-889-4061
Time available for meetings (days, evenings, etc.): 8:00-5:00 Mon-Fri

Please check (if applicable)
[] Juvenile Justice [[] Law Enforcement [ Public Housing Authority
Other youth service agencies |_—_| Organization(s) with youth experience

Qualifications/Areas of expertise related to serving youth:

| have been employed with Placer County Human Services for eighteen years. | have delivered services to
community members through the Medi-Cal, CalWORKs and Welfare-to-Work Programs. | have supervised in the
Welfare-to-Work department for the tast ten years. | recently transferred to the Economic Development Office to
supervise the Business Advantage Network, (BAN), which provides business services to Placer County. | have
served as a member of the Placer County Smart Management Team,(SMT), working with entities like Probation,
Schools and Children's System of Care to help troubled youth with resources and support. Before my career in
Placer County, | was a Extension Day Care Director and supervisor at a private elementary school, working with
ages five through thirteen.

What experience do you have serving on youth boards (i.e., school boards, PTA, School to Career,
youth sports programs, Juvenile Justice Commission, etc.)?

| have been involved in the community as a Girl Scout Leader, a Team Mom and official scorekeeper for Citrus
Heights Little League and Soccer, PTA member, Boy Scouts co-leader and was a member of the Placer County
Smart Management Team (SMT).

Additional Comments (attach resume if you wish):

As a member of the Youth Council, | hope to bring my knowledge of county department functions, programs, and
services, mixed with my experience as a parent and community involved citizen. | am also attending Golden
Sierra Workforce Investment Board meetings and am becoming familiar with the Board philosophy and
wide-ranging projects for the future. |look forward to learning the many facets of the Youth Council.




& JOB Employment and training services
A TRAINING for Alpine, El Dorado, Nevada,

4 Placer and Sierra counties.
copensierra - AGENCY

WORKFORCE INVESTMENT BOARD
Youth Council

Membership Application

Have you ever participated in a JTPA or WIA funded program? yes _*mno
If yes, list the following information:

Name of the program: JTPA WIA

Name of the agency providing your training and/or services:

Type of training or services you received:

Date/Dates you received training or services:

Are you the parent of a youth participating in a JTPA or WIA program? yes _X no
If yes, list the following information:

Name of the program: JTPA WIA

Name of the agency providing your training and/or services:

Type of training or services you received:

Do ELir Sun ) 5/13/09

Applicant Signatuge” Déte




Susan E. Van Zant
8221 Canyon Oak Drive
Citrus Heights, Ca 95610 -

(916) 722-3063

OBJECTIVE
WIB Youth Council Member

EMPLOYMENT HISTORY

Health and Human Services, Roseville One Stop Career Center :

Client Services Section Supervisor/Program Supervisor October 1999-present /

s Organize, implement and direct program operat10ns/act1v1t1es in CalWORKs/Welfare- to- Work
Programs.
Supervise clerical, technical and professional staff at the Rosev111e One Stop Career Center site.
Work effectively, independently and as a collaborative management team member to develop creatlve
solutions to complex situations.

¢  Member of the S. M. T. (SMART Management Team), MIA Hearings Ofﬁcer CalWIN Management '
Reporting Team, Roseville One Stop Management Team, CWDA representative for Placer County,
Engaging Families PDSA.

¢ Developed Countywide BPO for Language World Services and contract for Russmn/Ukrammn
Interpreter.

Health and Human Services, Penryn and Roseville One Stop Career Center
Client Services Counselor I/TI, August 1997-October 1999
e Provide case management and job retention services to CalWORKS recipients, identifying barrlers to
.employment and directing clients toward self-sufficiency.
e Collaborate in committees to develop skills and contacts, including Roseville One Stop Career Center
Committee, Program Users Group, Gateway, Diversion Committee, and Sunshine Committee.
e Work with a variety of computer systems, including CDS, GIS, Microsoft Office Suite.

Health and Human Services, Auburn and Roseville
Senior Client Services Program Specialist, October 1996—August 1997 (Auburn)
Client Services Program Specialist, April 1991-October 1996 (Roseville)
¢ Maintain an intake and continuing public assistance caseload for the MediCal Program mcludmg
interviewing and assessment of family situations; made approprlate referrals to service agencies.
e Trained, assessed, reviewed and evaluated the work of subordinate staff.
* Acted as interim supervisor in the absence of supervisor.. ‘

Holy Fanily School, Citrus Heights

- Day Care Director, March 1990-April 1991

Day Care Supervisor, September 1988-March 1990
e Instituted daycare program using Diocese of Sacramento guidelines.
e Billed parents and reconciled accounts; supervised K-8™ grade children.
e Hired and supervised personnel at site, and evaluated job performance.

EDUCATION ,
B. A., Social Work, California State University, Fresno CA.
A A, Somal Sciences, San Joaquin Delta College, Stockton, CA. .





